
























































Notes:-

These consolidated financial results have been prepared in accordance with the recognition and measurement principals laid down in Indian
Accounting Standards 34 - Interim Financial Reporting (‘Ind AS 34") prescribed under section 133 of the Companies Act, 2013 read with relevant rules
issued thereunder and other accounting principal generally accepted in India.

The figures of the quarters ended March 31, 2025 and March 31, 2024 are the balancing figures between the audited figures in respect of the full
financial year and published year to date figures up to the third quarter of the relevant financial year which were subject to limited review by Statutory

Auditors of the Company.

The Results for the year ended March 31, 2025 were audited by the Statutory Auditors of the Company.

The consolidated financial results have been reviewed by the Audit Committee and approved by the Board of Directors at its meeting held on May 14,
2025.

The Code on Wages, 2018 and the Code on Social Security, 2020 (“the Codes") relating to employees compensation and post-employment benefits
that received Presidential assent have not been notified. Further, the related rules for quantifying the financial impact have not been notified. The
Company will assess the impact of the Codes when the rules are notified and will record any related impact in the period the Codes become effective.

Consolidated Segment information in accordance with the Ind AS 108 — Operating Segments of the Group is as under: ’
(Rs. In Lakhs)

Quarter Ended Year Ended
Particuiars Mar 31,2025 Dec 31,2024 Mar 31,2024 Mar 31,2025 Mar 31,2024
(Refer Note 4) (Unaudited) (Refer Note 4) (Audited) (Audited)
A. Segment Revenue
Lending business 5,964.38 6,488.72 6,325.61 24,757.50 23,107.98
Prepaid Payment Instrument business 7,601.40 8,283.38 9,956.25 34,430.28 41,249.43
Forex business 566.44 565.14 698.15 2,682.93 4,443.12
Total Segment Revenue 14,132.22 15,337.24 16,980.01 61,870.71 68,800.53
B. Segment Results (Profit before Tax)
Lending business 342.97 752.34 861.46 2,303.04 1,985.59
Prepaid Payment Instrument business (397.12) (525.31) (975.20) (2,424.41) (3,739.73)
Forex business (219.40) (296.27) (111.22) (713.28) 909.29
Others (17.94) (22.33) 3.57 (54.40) 974.14
Total Segment Results (291.49) (91.57) (221.39) (889.05) 129.29
C. Segment Assets
Lending business 1,68,672.58 1,565,324.06 1,46,615.32 1,68,672.58 1,46,615.32
Prepaid Payment Instrument business 16,414.91 15,684.43 22,864.42 16,414.91 22,864.42
Forex business 6,030.23 6,023.16 6,200.63 6,030.23 6,200.63
Unallocated 3,205.23 3,603.64 3,423.35 3,205.23 3,423.35
Others 936.37 929.28 986.43 936.37 986.43
Total Segment Assets 1,85,259.32 1,81,564.57 1,80,090.15 1,85,259.32 1,80,090.15
D. Segment Liabilities
Lending business 1,04,465.20 1,01,166.20 91,962.12 1,04,465.20 91,962.12
Prepaid Payment Instrument business 13,456.56 12,660.67 17,989.36 13,456.56 17,989.36
Forex business 1,971.46 2,255.81 4,142.75 1,971.46 4,142.75
Others 45.39 47.16 45.90 45.39 45.90
Total Segment Liabilities 1,19,938.61 1,16,129.84 1,14,140.13 1,19,938.61 1,14,140.13

Note : Business Segments have been identified and reported taking into account the nature of products and services, the organisation structure, the
internal business reporting system and the guidelines prescribed by the RBI. The Group doesn't have any reportable geographical segment.

Capital India Finance Limited, in its board meeting held on October 16, 2024, approved the sale of its entire stake in housing finance subsidiary Capital
India Home Loans Limited to Weaver Services Private Limited at estimated consideration of Rs 266.53 Crores. The Shareholders' have approved the
stake sale on January 29, 2025. The transaction is subject to obtaining requisite approvals under the applicable law, including regulatory authorities and

lenders.

During the year ended March 31, 2025, the Nomination and Remuneration Committee of the board of Capital India Finance Limited has granted
21,25,000 options under CIFL EMPLOYEE STOCK OPTION PLAN 2018 to the eligible employees at an exercise price of Rs 19 per share and
40,00,000 options under CIFL EMPLOYEE STOCK OPTION PLAN 2023 to the eligible employees at an exercise price of Rs 19 per share.

The Board of Directors of Rapipay Fintech Private Limited at their meeting held on Feb 21, 2025 approved the investment of Rs 25 Lakhs in its wholly
owned subsidiary NYE Investech Private Limited (formally known as Kuants Wealth Private Limited). Pursuant to aforesaid approvals, the company
has invested Rs 25 Lakhs in the Subsidiary during the period ended March 31, 2025.




12 The members vide resolution passed through postal ballot on January 29, 2025, have approved the sub-division / split of equity share of the Company
from face value of INR 10/- each to face value of INR 2/- each. The record date for the sub-division / split of equity shares was February 17, 2025.
Further, in conformity with Ind AS 33 - Earning per Share, the share calculation for current quarter and the year ended March 31, 2025 along with the
prior period results are computed as per revised number of share with the face value of INR 2/- each per share.

13  During the Year ended March 31, 2025 Capital India Finance Limited has allotted 4,60,594 equity shares of face value of Rs. 2 per share to employees
who have exercised their options under the approved CIFL Employee Stock Option Plan 2018.

14 Previous period/ year figures have been regrouped/ reclassified to make them comparable with those of current period.

Place: Mumbai
Date : May 14, 2025




CAPITAL INDIA FINANCE LIMITED

Regd.off : 701,7th floor,Aggarwal Corporate Tower, Plot No. 23, District Centre, Rajendra Place, New Delhi 110008 P.: 011-69146000
CIN: L74899DL1994PLC128577, Website : www.capitalindia.com, Email : secretarial@capitalindia.com

Disclosure of Ratios, for the Quarter and Year Ended March 31, 2025

Sr BariGiilars Quarter Ended Year Ended
No Mar 31,2025 Mar 31,2025
1| Debt Equity Ratio (Debt securities+Borrowings) / Total Equity 1.65
2 | Debt Service Coverage Ratio Not Applicable, being an NBFC
3 |Interest Service Coverage Ratio Not Applicable, being an NBFC
4 | Outstanding Redeemable Preference Shares -
5 | Outstanding Redeemable Preference Shares Value -
6 | Capital Redemption Reserve / Debenture Redemption Reserve Not Applicable, being an NBFC
7 |Net Worth (Rs. In Lakhs) 62,795.87
8 |Net profit after tax (As. In Lakhs) (256.27) (1,022.45)
9 | Earnings per share* Basic (0.02) 0.04
Diluted 0.07) 0.04
10 |Current ratio Not Applicable, being an NBFC
11 |Long term debt to working capital Not Applicable, being an NBFC
12 | Bad debts to Account receivable ratio Not Applicable, being an NBFC
13 | Current liability ratio Not Applicable, being an NBFC
14 | Total debts to total assets (Debt securities+Borrowings) / Total Assets 0.52
15 | Debtors turnover Not Applicable, being an NBFC
16 |/nventory turnover Not Applicable, being an NBFC
17 | Operating margin (%) Not Applicable, being an NBFC
18 |Net profit margin (%) [Profit after tax / Total Income] (1.81 %)J (1.65%)

*Earning per share for Quarter Ended is not annualised
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Annexure-B
Wednesday, May 14, 2025
To,
The Manager-Listing The Manager-Listing
BSE Limited National Stock Exchange of India Limited
Phiroze Jeejeebhoy Towers, Exchange Plaza, Bandra Kurla Complex,
Dalal Street, Mumbai - 400 001 Bandra (E) Mumbai - 400 051
BSE Scrip Code: 530879 NSE Symbol: CIFL

Sub.: Declaration pursuant to the Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Requlations, 2015

Dear Sir/Madam,

In terms of Regulation 33(3)(d) of the Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, read with the applicable circulars issued in this regard by the Securities and
Exchange Board of India, we, Capital India Finance Limited ("Company") hereby declares that V. Sankar Aiyar &
Co., Chartered Accountants, Statutory Auditors of the Company have issued their Audit Report(s) with an
unmodified opinion on the Audited Financial Results of the Company, both on the Standalone and Consolidated
basis, for the quarter & financial year ended on March 31, 2025.

Kindly take the aforesaid on record and oblige.

For Capital India Finance Limited

Vikas Sriv(

Chief Financial Officer

Corporate office :
Level - 20, Birla Aurora,
Dr. Annie Besant Road,
Worli, Mumbai,
Maharashtra - 400030

P :+9122 45036000

E : info@capitalindia.com
CIN No: L74899DL1994PLC128577
| Capital India Finance Limited)

Registered office:

701, th Floor, Aggarwal Corporate Tower,
Plot No 23, District Centre,

Rajendra Place, New Delhi- 110008.

P :+91 116914 6000
W : www.capitalindia.com
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CODE OF PRACTICES AND PROCEDURES FOR FAIR DISCLOSURE OF UPSI

Version 6.0

Ownership Compliance
Approved By Board of Directors
Effective From | May 14, 2025
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1. Introduction

Capital India Finance Limited (“Company”) had adopted the Code of Practices and Procedures for Fair Disclosure
of Unpublished Price Sensitive Information (“Code”) to inter alia formulate a framework and policy for fair disclosure
of events and occurrences that could impact price discovery in the market for its securities in accordance with the
requirements of the Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015

(‘Regulations™).
2. Obijective

a) To ensure timely and adequate disclosure of Unpublished Price Sensitive Information (“UPSI”) and prevent

misuse of such information;

b) To ensure that all UPSI is handled on a need-to-know basis and to lay down the policy for determination of

legitimate purposes; and
c) To maintain uniformity and fairness in dealing with all stakeholders of the Company.
3. Definitions

Words and expressions used but not defined in this Code shall have the same meaning assigned to them in the
Regulations or the Securities and Exchange Board of India Act, 1992, the Securities Contracts (Regulation) Act, 1956,
the Depositories Act, 1996 or the Companies Act, 2013 and the rules and regulations made thereunder, as the case

may be or in any amendment thereto.
4. Chief Investor Relations Officer

The Chief Compliance Officer & Company Secretary of the Company would be the ‘Chief Investor Relations Officer
of the Company (“CIRO”) for the purpose of this Code and the Regulations. In the absence of the Chief Compliance
Officer & Company Secretary of the Company, the Board of Directors may authorize any other senior officer of the

Company to discharge the duties of CIRO under this Code and the Regulations.
CIRO will be responsible for:

a) proper and timely dissemination of information in the ordinary course of the business of the Company and

disclosure of each UPSI;

b) determination of questions as to whether any particular information amounts to UPSI;
[ B s
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c) determination of response, if any, of the Company to any market rumor in accordance with this Code;
d) dealing with any query received by any Insider in relation to any UPSI; and
e) providing advice to any Insider as to whether any particular information may be treated as UPSI.
5. Principles of Fair Disclosure
To adhere to the principles as mentioned in Schedule A to the Regulations, the Company shall:

a) Promptly disclose publicly any UPSI that would impact price discovery no sooner than credible and concrete

information comes into being so that such information is generally available.

b) Uniformly and universally disseminate UPSI, in a timely manner, to avoid selective disclosure by communicating
the same to the stock exchange(s) and disclosing the same on its website before releasing such information to

media or analysts.

c) Ensure that the employees of the Company shall not respond under any circumstances to enquiries from the
stock exchanges, the media or others unless authorised to do so by the CIRO or any other officer as may be

designated as CIRO by the board of directors of the Company in this regard.

d) Make a public announcement with respect to any matter only after the Company has taken a final or definitive
decision. When there are rumors or news reports and the Company is queried by the regulatory authorities, the
Company will provide an appropriate and fair response by accepting, denying or clarifying the same. The
Company will not be required to make disclosures in cases where the proposal is still in progress, or there are
impending negotiations or incomplete proposals, the disclosure of which will not be appropriate and could

prejudice the Company’s legitimate interests.

e) Promptly disseminate UPSI to public through the stock exchanges in case such UPSI gets disclosed selectively,

inadvertently or otherwise to a section of the market.

f)  Allinteractions with institutional shareholders, fund managers, analysts and research personnel should be based
on generally available information that is accessible to the public on a non-discriminative basis and information
shared with such persons should not include UPSI. The CIRO shall develop best practices to make transcripts
or records of proceedings of meetings with analysts and other investor relations conferences on its website to

ensure official confirmation and documentation of disclosures made.
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g) Handle all UPSI on a need-to-know basis by creating suitable safeguards to avoid UPSI becoming available to
any person who is not required to have access to such information. UPSI may however be disclosed in
accordance with the Regulations, to persons who need such information for furtherance of legitimate purposes
as per the ‘policy on determination of legitimate purposes’ annexed herewith as Annexure 1, including

performance of duties or discharge of legal obligations.

6. Protection Against Retaliation and Victimization

An employee who files a voluntary information disclosure form in terms of Chapter IlIA of the Regulations (“Voluntary
Information Disclosure Form”), irrespective of whether the information is considered or rejected by SEBI and
irrespective of whether the employee is eligible for a reward in terms of Chapter IlIA of the Regulations, shall not be
discriminated, discharged, terminated, demoted, suspended, threatened or harassed, directly or indirectly, for any of

the following reasons:
a) filing a Voluntary Information Disclosure Form with SEBI;

b) testifying in, participating in, or otherwise assisting or aiding SEBI in any investigation, inquiry, audit, examination
or proceeding instituted or about to be instituted for an alleged violation of insider trading laws or in any manner

aiding the enforcement action taken by SEBI; or

c) breaching any confidentiality agreement or provisions of any terms and conditions of employment or engagement

solely to prevent any employee from cooperating with SEBI, in any manner.

Explanation: For the purpose of paragraph Error! Reference source not found. of this Code, the term “Employee”
shall mean any individual who during employment may become privy to information relating to violation of insider
trading laws and files a Voluntary Information Disclosure Form under the Regulations and is a director, partner, regular

or contractual employee, but does not include an advocate.
7. General Provisions

a) The board of directors of the Company, or the compliance officer of the Company or any person authorized by
the board of directors of the Company in this regard, shall be responsible for maintaining a structured digital
database (“SDD”), internally, in compliance with the Regulations, containing the nature of UPSI, the names of
persons who have shared the information and the names of the persons with whom the information is shared in
compliance with the Regulations, along with their respective addresses, email, Permanent Account Number
(PAN) (or any other identifier authorised by law, where PAN is not available) and such other documents as may
be necessary. In this regard, adequate systems and controls shall be put in place to ensure non-tampering of
the SDD and compliance with the Regulations towards sharing of UPSI. The board of directors of the Company,
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or the compliance officer of the Company or any person authorized by the board of directors of the Company in
this regard, shall also be responsible for preserving the SDD for a period of not less than 8 (Eight) years after
completion of the relevant transactions and in the event of receipt of any information from the Board regarding
any investigation or enforcement proceedings, the relevant information in the SDD shall be preserved till the

completion of such proceedings.

b) This Code is subject to the applicable laws including but not limited to the Regulations and shall supersede the

earlier version of the Code.

c) The board of directors of the Company shall ensure that the chief executive officer or the managing director of

the Company ensures that the provisions set out hereunder are complied with.

d) The audit committee of the Company shall review compliance of this Code at least once in a financial year and

verify whether the systems for internal control are adequate and are operating effectively.

e) This Code is subject to review by the board of directors of the Company as and when deemed necessary. The
board of directors of the Company may amend the Code from time to time depending upon the requirements of

the provisions of the Regulations and other applicable laws.

f)  Notwithstanding anything contained in this Code, the Company shall ensure compliance with any additional
requirements as may be prescribed under any laws / regulations either existing or arising out of any amendment
to such laws / regulations or otherwise and applicable to the Company from time to time. Any change/amendment
in applicable laws with regard to maintenance of code of practices and procedures for fair disclosure of
unpublished price sensitive information shall be deemed to be incorporated in this Code by reference and this

Code shall be deemed to have been amended and revised accordingly.

kkkkkkkkkkkkkkkkkkkkhkkkkkkkkkkkkkhkkkkkkkkkkkkkk
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ANNEXURE 1 - POLICY FOR DETERMINATION OF ‘LEGITIMATE PURPOSE’

1. In terms of the Regulations, the term “legitimate purpose” is clarified to include sharing of UPSI in the ordinary
course of business by an insider with the Company’s partners, collaborators, lenders, customers, suppliers,
merchant bankers, legal advisors, auditors, insolvency professionals or other advisors or consultants, provided

that such sharing of UPSI has not been carried out to evade or circumvent the prohibitions of the Regulations.

2. The Regulations require the board of directors of the Company to formulate a policy for determination of
‘legitimate purpose’, in line with the guidance provided in the Regulations. The assessment of whether sharing
of UPSI in a particular instance would tantamount to ‘legitimate purpose’ would entirely depend on the specific
facts and circumstances of each case. Accordingly, this policy only sets out the principles that should be

considered while assessing if the purpose for which UPSI is proposed to be shared is “legitimate”.

3. Primarily, the following factors should be considered for assessing whether the purpose for which UPSI is

proposed to be shared is “legitimate”.
a) whether sharing of such information is in the ordinary course of business of the Company;
b) whether information is sought to be shared to evade or circumvent the prohibitions of the Regulations;

c) whether sharing the information is in the best interests of the Company or in furtherance of a genuine

commercial purpose;
d) whether the information is required to be shared for enabling the Company to discharge its legal obligations;

e) whether the nature of information being shared is commensurate to the purpose for which UPSI is sought to

be disclosed.

4. ltis clarified that in the event there exist multiple purposes for sharing UPSI, each purpose will be evaluated on

its own merits, in line with the aforementioned principles.

5. The recipient of UPSI shall be informed of the following, by way of written intimation and/or contractual

agreement, such as, confidentiality agreement or non — disclosure agreement, that:
a) the information being shared is UPSI and that the Company is the exclusive owner of such UPSI;

b) upon receipt of UPSI, the recipient would be deemed to be an Insider and subject to the provisions of the

Regulations and the Code;
I I B I
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c) the recipient must always maintain confidentiality of the UPSI;
d) the recipient may use the UPSI only for the approved purposes for which it was disclosed;

e) the recipient should provide a written undertaking that he/shefit shall not trade in the securities of the

Company while in possession of the UPSI; and
f)  the recipient must extend all cooperation to the Company, as may be required in this regard.

6. This policy is subject to review by the board of directors of the Company as and when deemed necessary. The
board of directors of the Company may amend this policy from time to time depending upon the requirements of

the provisions of the Regulations and other applicable laws.

7. Notwithstanding anything contained in this policy, the Company shall ensure compliance with any additional
requirements as may be prescribed under any laws / regulations either existing or arising out of any amendment
to such laws / regulations or otherwise and applicable to the Company from time to time. Any change/amendment
in applicable laws with regard to determination of legitimate purposes shall be deemed to be incorporated in this

policy by reference and this policy shall be deemed to have been amended and revised accordingly.
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